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UNIVERSITY OF RHODE ISLAND

Serial Number __~se~·~··------

FACULTY SENATE
RESOLUTION
Approved~

the Faculty Senate

TO:

President Francis H. Horn

FROM:

Chairman of the Faculty Senate
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2.

The original and two copies for your use are included.

3.

this RESOLUTION was approved by vote of the Faculty Senate on

4.

After considering this resolution, will you please indicate your approval,
disapproval or other comment and return the original copy, comp leting
the endorsement below.

tL ~~'' W , Crc_~( !sf
Chairman of the Faculty Senate

ENDORSEMENT

TO:
'Chairman of the Faculty Senate
FROM: The University President

1.

Returned.

2.

Approved___.
(date)

0 i sapproved. _ __

Other (exp 1anat ion attached) _ __

------~--~~---------------/5/
President

-,-----Original received and forwarded to the Secretary of the Senate and Registrar
for filing ln the Archives of the University.
{date)
Form approved 11/65

~~------~--~----------~/s/
Chairman of the Faculty Senate
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UNIVERSITY OF RHODE ISLAND
Kingston, Rhode Island
FACULTY SENATE
March 17, 1966
Report of the Salary Committee
Committee Recommendations:
1. a) The salary floor from July I, 1966 for faculty on an academic
year contract be:
$12,000

Professors
Associate Professors

9,000

Assistant Professors

7,500

Instructors

6,000

b) The salary floor for faculty on a calendar year appointment be
~ above the one for faculty on an academic year appointment.
01.-d--%

c) Salary ceilings be removed for all ranks.
2. The normal annual increment from July 1, 1967 be:
Academic Year
Contract

Calendar Year
Contract

$550

~

II ~· 71.

Associate Professors

450

~

549.

Assistant Professors

350

~

A/d-7

Instructors

300

-34-S-

J!., t'

Professors

Comments:
1. The salary range at the University of Rhode Island according to
the faculty manual is:
Professors
Associate Professors
Assistant Professors
Instructors

$10,000-15,000
8,000-11,000
7,000- 9,000
6,000- 7,500

(continued)

page 2

l. This scale applies to faculty both on an ·a cademic year and calendar

year contract. A footnote in the manual indicates that exceptions
to the cei 1 ing in the three higher ranks can be made in ••recognition
of exceptional ability and especially meritorious service.••
Because of the fact that in 1965/66, 27 percent of the faculty at
U.R.I. (including several instructors) are paid salaries exceeding
the ceilings and since it is expected that this percentage will
increase further in 1966/67 the Salary Committee recommends changes
in the salary scale.
The Salary Committee feels that ceilings should be removed for all
four ranks. Since this University has adopted the policy to stay
competitive, and since faculty salaries at the institutions with
which we compare ourselves are increasing rapidly, salary ceilings
wi 11 only be a nuisance in implementing our pol icy. Any reasonable
ceilings agreed upon at this time will in the very near future
again have to be readjusted or violated. So, as long as the necessary
increase in salaries exceeds the normal annual increments,salary
ceilings are only a nuisa~~e arid of no valu~.
The Salary Committee feels, however, .t hat salary floors should be
kept, and that these be adjusted upwa~d to reflect the increases
in salaries which have taken place during the latter years.
The Salary Committee is further of the opinion that the 15% differential
between faculty on a calendar- and academic - year contract also
should apply to the floor of the salary scale.
Depending on how the salary adjustment funds '. for 1966-67 are allocated,
the implementation of new salary floors as stated in the recommendation
will most likely only affect between 5 and 10 members of the present
faculty and for several of these only minor adjustments wi 11 be needed.
It is, therefore, felt that this recommendation -can be implemented
from July 1, 1966 without hardship to the Administration.
2. The philosophy prevailing within the Salary Committee is that salary
increases should be based on merit.
It is fe1t, however, that no
faculty member should lose in _real income because of inflation ~
a.Ad--t.l:la.t-t.he-Po.!=-ma.J_.~.nn.uaJ · nc..r.emeo.U .houl..cL b.e_qu.Lte sufficient to
Gff-s.e.t-.J..nc.r:.eas.es_i.n...the.....c.o.s.t....Jlf__U.Y...ins...__I he P. r..e_s.e.n.t_no r_f!l_~J.=a nrwa I ~-·-·
-i-f-.G-r-emeR-t- -m-i-g.f+t..- nQ.t-- b.e.- s.u.££.-i.c..i..en.t......t.o guarantee this. Not to have to
change the normal annual increment too often the recommendations are
based on 4% of the average salary by rank for the 10 North Atlantic
State Universities. To change the normal annual increment will not
affect the salary budget; it will only mean somewhat more for normal
increment and equally less for sa 1ary adjustment.
A. Holmsen, Chairman
R. Baumann
C. Skog 1ey
J. Dirlam
B. Vittimberga
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